St Patrick’s Academy, Dungannon

R B

&
B

Q)

Z, »

&R
O
¢

>

ADDRESSING BULLYING POLICY

Achieving Excellence Together’

June 2025



1. Introduction

At St Patrick’s Academy, we believe that the safeguarding of all our pupils is paramount, and this
policy supports our work in creating a secure and caring environment. We believe that everyone in
our school community has a role to play in creating a safe, inclusive, and welcoming environment for
all. We acknowledge that bullying type behaviour exists in all school communities and in wider
society. Therefore, we seek to provide an environment where pupils, staff and parents are free to
communicate openly so that we can address and support these behaviours. Our aim is to embed and
develop a culture where bullying-type behaviour is not tolerated.

The purpose of this policy is to define bullying-type behaviour, outline roles and responsibilities,
highlight our preventative curriculum, clarify processes for reporting, explain recording formats and
outline effective responses to bullying type behaviour.

Bullying type concerns relating to school staff, other staff or parents/carers should be reported
directly to the principal. If you are unsatisfied with the school’s response to a bullying-type concern,
complaints should be managed in line with the school’s complaints policy accessible on the school
website or by contacting the principal’s PA.

Mission Statement

At St Patrick’s Academy we believe that all forms of bullying-type behaviours are unacceptable. We
are committed to providing a safe and caring environment for all of our pupils so that every child can
achieve their full potential, regardless of any individual differences. Our school aims to promote
positive relationships between pupils, parents/carers and staff so that everyone can feel
comfortable in reporting their concerns and be confident that they will be dealt with promptly,
effectively and confidentially.

Context
The ‘Addressing Bullying in Schools Act (Northern Ireland, 2016)’ places an obligation on our school
to develop an Addressing-Bullying Policy. This policy takes account of specific Legislation and
Education Authority/Department of Education guidance (Appendix 1). It sets out under which
circumstances the addressing-bullying policy should be applied:
e Inschool, during the school day
e While travelling to and from school
e When under control of school staff, but away from school (eg. school trips, extra-
curricular events and so on)
e When receiving education organised by school but happening elsewhere (eg. in the
South-West College, Royal School or St Patrick’s College)

Ethos and values
SCHOOL AIMS

As members of the school community of St Patrick’s Academy, we will strive to work in harmony to:

e Nurture our Catholic faith;

e Celebrate our Irish culture;

e Appreciate and respect all cultures;

e Experience a stimulating, challenging curriculum;

e Establish an ethos of support and encouragement;

e Respect ourselves, each other and our shared environment;

e Achieve our full potential;

e Develop as confident, independent, self-motivated, life-long learners;
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e  Workin partnership with parents/guardians;
e Contribute actively to the wider community.

Mission Statement: ‘Achieving Excellence Together’
We believe that we will help our young people to succeed by providing them with opportunities to:

e Become actively involved in individual and collective worship and in practical Christian living;

e Experience high-quality, well-resourced teaching;

e Evaluate their own learning and focus on areas for improvement;

e Work collaboratively with their teachers and their peers;

e Participate in a process of personal development;

e Develop their self-esteem and respect for others;

e Participate in a rich, diverse programme of extra-curricular activities, cultural, sporting,
recreational and environmental;

e Develop an understanding of society at local, national and global levels;

e Prepare for the workplace;

e Develop habits of good attendance and punctuality;

e Develop their ability to become effective learners through the application of their ICT skills.

In addition:
Emphasising the importance of St. Patrick as the patron of our school, we will endeavour to be:

e P —Partnersin the pursuit of excellence

e A —Achievers who reach their full potential

e T-Team workers, who value the contributions of others
e R -—Respecters of human dignity

e | —Inspirers, who set good example

e C—Creators of a caring and generous community

e K- Keepers of the faith and tradition.

Links to Other Policies
This policy should be read in conjunction with the wider pastoral care and safeguarding suite of
policies. In the development and implementation of this Addressing Bullying Policy, and to ensure
consistency, the Board of Governors has been mindful of all the related policies, including:

e Promoting Positive Behaviour Policy

o Pastoral Care Policy

o Safeguarding and Child Protection Policies

e Special Educational Needs Policy

o Diversity and Inclusion Policy

¢ Attendance Policy

e Health and Safety Policy

o E-Safety Policy

e Educational Visits Policy

e Disposal of Records Policy

e Professional Conduct Policy for Staff
(These policies are available on the school website or by request from the Principal’s PA.)
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Consultation

We value the views and contributions of our school community, and actively seek these views,
respecting and taking them into account. Therefore, this policy was created by the Board of
Governors, following consultation with pupils, parents/carers, and staff, in compliance with the
Addressing Bullying in Schools Act (NI) 2016. All staff, students and parents were consulted in June
2024.

2. What is Bullying Type Behaviour?

St Patrick’s Academy accepts the legal definition of bullying as outlined in the Anti-Bullying Act 2016:
1: (1) In this Act “bullying” includes (but is not limited to) the repeated use of—

(a) any verbal, written or electronic communication,

(b) any other act, or

(c) any combination of those, by a pupil or a group of pupils against another pupil or group of pupils,
with the intention of causing physical or emotional harm to that pupil or group of pupils.

(2) For the purposes of subsection (1), “act” includes omission.

Terminology

We understand that bullying is an emotive issue and we will refer to the behaviour and not the
pupil. By focusing on the behaviour rather than the child, we believe that this will avoid labelling and
stereotyping in the future.

We will avoid using terms such as: Instead we will use:

‘Bully’ or ‘Perpetrator’ ‘Pupil displaying bullying behaviour’
‘Victim’ ‘Pupil experiencing bullying behaviour’
‘Inappropriate behaviour’ ‘Socially unacceptable behaviour’

Assessing allegations of bullying-type behaviour
St Patrick’s Academy will follow the acronym ‘TRIP’ as outlined below:
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One-Off incidents and Omission

The Legislation acknowledges that occasionally a One-off Incident will be considered as bullying-type
behaviour, pending the severity and significance of the incident, evidence of pre-meditation,
significant level of physical/emotional impact on individual/s and the wider community. A one-off
electronic communication, can constitute bullying-type behaviour through repeated viewing and
sharing of a post. Omission must also be considered when addressing all bullying-type concerns.
This is where a pupil/s is or are deliberately left out, and where there is a wilful failure to include a
pupil/s in a game or activity. Pupils don't have to be friends, but friendly. Imbalance of power is not
included within the legal definition (Act 2016), however, when someone seen with lesser power is
identified as an object of attention, attack or is targeted, this factor must be considered to
determine whether bullying-type behaviour has occurred.

Socially unacceptable behaviour
The following are examples of socially unacceptable behaviours, which, when targeted, repeated,
and intentionally cause harm, may be considered as bullying type behaviour:

Verbal or Written acts e saying mean and hurtful things to, or about, others
e making fun of others

e calling another pupil mean and hurtful names.

e telling lies or spread false rumours about others.

e try to make other pupils dislike another pupil/s

Physical Acts e hitting
e  kicking
e pushing
e shoving

e material harm, such as taking/stealing money or possessions
e causing damage to possessions

Omission e |eaving someone out of a game or activity
(Exclusion) e refusing to include someone in group work
Electronic Acts e using online platforms or other electronic communication to

carry out many of the written acts noted above
Impersonating someone online to cause hurt.

Sharing images (eg. photographs or videos) online to
embarrass someone

(The list is not exhaustive and there are other behaviours which may be considered socially unacceptable/bullying type behaviour)

In determining ‘harm’ we define:
¢ Emotional or psychological harm as intentionally causing distress or anxiety by
scaring, humiliating, or affecting adversely a pupil’s self-esteem.
e Physical harm as intentionally hurting a pupil by causing injuries such as bruises,
broken bones, burns or cuts. (Guidance for DE)

Discretion
The 2016 Act requires schools to consider the following when assessing whether an incident/s
meet(s) the legal definition of bullying type behaviour:

e pupil/s capacity to understand the impact of their behaviour;

e developmental age;

e Additional needs, SEN, behaviours displayed (diagnosed or undiagnosed e.g. SBEW,

ASD, FASD, MLD etc.);
e Individual challenges e.g family circumstances, trauma and so on;
e Levels of resilience.
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All behaviour is communication to be addressed through a child/young person’s lens, for both
those displaying and experiencing socially unacceptable/bullying type behaviour. No label or
blame will be put on any individual. We will address all incidents in a relational, solution-
focused manner aligned to Safeguarding and SEND Policies.

Methods & Motivations of Bullying Type Behaviour
Individuals who display bullying type behaviour may have various methods and motives. Some
examples are, but not limited to:

Methods Motivations
Methods: Motivations:
Physical (includes for example; jostling physical intimidation, *  Abllity
interfering with personal property, punching/kicking) i‘ﬁieamm
Any other physical contact (which may include use of weapons) +  child Looked After (CLA)/Care experienced
Verbal (includes name calling, insults, jokes, threats, hurtful g:{'ﬂ;"'wbacm"’“"d
comments, spreading rumours) +  Disability
Social (includes group manipulation, individual * SEN
R . . . *  Family circumstances (pregnancy, marital status, young carer status)

manipulation, controlling behaviour) +  Economic Status/FSM
Indirect includes omission, isolation, refusal to work with/talk *  Gender/Gender identity/Perceived Gender
t / I th/h I th . Newcomer/Migrant Status
o/play wi elpo E'I’S) . *  Peer relationship breakdown
Electronic (through technology such as mohile phones and «  Ppolitical affiliation/sectarianism
internet) *  Pregnancy

. . Race
Written Religion

Sexual orientation
Other

3. Preventative Measures

Legislation reinforces the importance of preventative measures. In St Patrick’s Academy we aim to
create and maintain a safe learning environment. We will put measures in place to prevent, address
and support bullying type behaviour within our school and wider community. In order to provide a
safe, relational, nurturing learning environment for all pupils, we will:

e Foster respect for ourselves and others within our classrooms by providing effective support
and guidance for all pupils;

e Promote anti-bullying messages regularly at our weekly assemblies, in school literature,
through the work of our school counsellor as well as through the curriculum;

e Address issues surrounding bullying-type behaviour within our PD programme, during
registration and in form period;

e Encourage the ‘student voice’ at assemblies, in collaboration groups, through the work of
the student council and by allocating roles to prefects as Anti-bullying Ambassadors;

e Supervise ‘hot spots’ such as the canteen, toilets and buses before, during and after school;

e Provide a wide range of extra-curricular opportunities to help build effective support
networks for all of our pupils;

e Consistently implement our school’s Positive Behaviour for Learning Policy to encourage the
highest possible standards of behaviour from all of our pupils;

e Participate in national anti-bullying campaigns such as the Northern Ireland Anti-Bullying
Forum’s (NIABF) Anti-Bullying Week and Safer Internet Day;

e |nvite external agencies and speakers into the school to promote key messages throughout
the year;

e Review our Anti-Bullying Policy regularly in line with school priorities and provide staff
training when appropriate.

We also have a responsibility for preventing bullying-type behaviour on the way to and from school
by:
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e Using assemblies to provide regular reminders of the positive behaviour expectations of all
pupils whilst travelling to and from school;

e Including a ‘guideline for behaviour on buses’ in pupils’ planners;

e Informing parents/carers of our expectations during our Year 8 Induction Meeting;

e Engaging with the Bus Prefect Team and teacher in charge of buses to ensure that at least
one prefect is on board each bus every day;

e Maintaining regular contact between the teacher in charge of buses and transport providers,
such as Translink and EA, to ensure early identification of concerns;

e Deploying our Bus Duty team, Senior Staff and Support Staff in key positions to provide a
safe transition from school day to journey home.

The legislation gives schools the authority to take steps to prevent and address bullying-type
behaviour using electronic communication amongst registered pupils at any time during term
where that behaviour is likely to have a detrimental effect on the pupil’s education and social,
behavioural and emotional wellbeing in school. In St Patrick’s Academy, we are committed to raising
awareness of the impact of online bullying-type behaviour and seek to support our pupils to make
use of the internet in a safe, responsible, and respectful way. We aim to do this via our preventative
approaches. Some of the actions we will take include:

e Informing parents/carers;

e Supporting those experiencing and displaying the socially unacceptable/bullying type
behaviour by completing a programme of restorative/educative work;

e Addressing key themes of online behaviour and risk through PD, LLW, Form Class lessons,
Year and Key Stage/Whole School Assemblies;

e Engaging with key statutory and voluntary sector agencies (e.g., C2k, PSNI, Public Health
Agency, Safeguarding Board for NI E-Safety Forum) to support the promotion of key
messages, if appropriate;

e Participating in the annual Safer Internet Day and the promotion of key messages
throughout the year about how to respond to harm and the consequences of inappropriate
use;

e Developing, implementing, and reviewing robust and appropriate policies in related areas
such as E-Safety, Acceptable Use of the Internet Policy and Mobile Phone policies.

The Addressing Bullying Policy is one of several policies in the wider pastoral care and safeguarding
suite of policies. As such, it is essential that these policies align and provide a consistent message.
The measures set out to prevent bullying-type behaviour using electronic communication, will also
be included in the school’s E-Safety and Acceptable Use of the Internet Policies. Our school’s ‘E-
Safety Policy’ promotes the use of the internet in a safe and responsible way. We have published
‘stay safe’ guidelines in pupils’ planners to inform our students that any use of electronic
communication devices to carry out bullying type behaviour is unacceptable. Given the nature of
technology, as constantly changing, and developing, we aim to monitor policies and make changes
when necessary.

In accordance with the school’s E-Safety Policy, we treat the misuse of electronic devices seriously,
especially when posts are detrimental to pupils’ attendance, relationships, social emotional well-
being, and learning. When socially unacceptable online behaviour happens in or on the way to
school, and/or on an authorised school platform such as Google Classroom or C2K email, the school
will apply an appropriate consequence in line with our Code of Conduct and will support all pupils
affected and involved. If an incident of cyber-bullying type behaviour takes place outside school and
impacts negatively on the social emotional well-being of a pupil/s in school, we will act in line with
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legislation to investigate the incident, support all involved and raise awareness of safe, responsible,
respectful internet usage (some suggested actions are bullet-pointed above).

4. Rights, Roles and Responsibilities

We believe that all members of our school community have the right to a safe and supportive
learning environment. We all have a role and responsibility to prevent and address bullying type
behaviour in any form. (More details in Appendix 7).

The Board of Governors will:

Maintain an oversight of the Addressing-Bullying Policy, ensure its effective implementation
and review the policy at least every four years;

Assess the effectiveness of strategies aimed at preventing and responding to bullying
behaviour;

Identify trends and priorities for action by including anti-bullying as an item for discussion on
agendas (using the reporting form - Appendix 9).

The Principal, Leadership team and Heads of Year will:

Consult with the school community when drawing up and reviewing our anti-bullying policy;
Ensure the policy is easily accessible and that parents/carers are aware of the complaints
procedure;

Use the Bullying Concern Assessment Form (BCAF — Appendix 3) to accurately record all
incidents and alleged incidents of bullying behaviour;

Review the effectiveness of the policy and the suitability of interventions on a regular basis;
Provide support for all parties to prevent bullying behaviour from reoccurring;

Provide training for staff as and when the need arises.

Staff (Teaching and Non-teaching) will:

Promote mutual respect by modelling high standards of personal behaviour;

Be alert to signs of distress and other indicators of bullying behaviour;

Intervene to support any pupil experiencing bullying-type behaviour, unless it is unsafe to do
So;

Complete training, when required;

Listen sensitively and provide reassurance to anyone experiencing bullying behaviour before
passing on the information to the appropriate member of staff (Tutor — See Appendix
6/HOY/VP/Principal)*.

*There is no need to investigate or to ask probing guestions.

Parents/Carers will:

Inform the school of any concerns relating to bullying behaviour by contacting either the
Form Tutor, Head of Year, Vice-Principal or Principal;

Give the school sufficient time to deal with these allegations;

Advise their children not to retaliate to bullying behaviour;

Keep a written record of any reported incidents of bullying behaviour.

Pupils will:

Seek help from a trusted adult as soon as bullying behaviour happens or is observed;

Avoid becoming involved in bullying behaviour even if this course of action is unpopular with
peers;

Refrain from retaliating to bullying behaviour.
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5. Statutory systems and processes for reporting, responding and recording.
All concerns raised and/or allegations reported, by any member of the school community will be
acted upon. There are several channels for raising a concern:

Pupils reporting a concern
We encourage our pupils to raise concerns with any member of staff. They can do this by:

e Talking to a member of staff at any time e.g. during form period interviews, at the

beginning/end of class or on the corridor;

e Writing a note to a member of staff.
All pupils are encouraged to seek help if they have a bullying concern regardless of whether they
have experienced it or if it has been experienced by someone else. Pupils should not view this as
‘telling’, the focus should be on ‘getting help’. All pupils are encouraged to ‘talk’ if they have a
concern about socially unacceptable/bullying type behaviour that they experience, display or
witness.

Parents/Carers reporting a concern
Parents/carers may report bullying type concerns in the following ways:
e Making initial contact with either the Form Tutor or Head of Year. This can be done in
person by calling in at reception, by telephone call or by email.
e If the parent is not satisfied or if further incidents arise, the parent should contact the Vice-
Principal.
e |[f a parent is still not satisfied that appropriate action has been taken, or if the incident
involves a member of staff, the parent should contact the Principal.

Parents/carers who remain unsatisfied should make a formal, written complaint to the Chairperson
of the Board of Governors. This letter should be addressed to the Secretary of the Board of
Governors, sealed and given to the Principal’s P.A. (Mrs Maria Martin). Appropriate feedback will be
given to any pupil, parent or carer who has reported bullying concerns.

While most bullying-type concerns will come from pupils and their parents/carers, the school is open
to receiving such reports from anyone within the school and wider community.

All reports of bullying type concerns received from pupils and/or parents/carers will be responded to
in line with legislative processes as outlined in this policy. It must be noted that no information
about action taken in relation to a pupil can be disclosed to anyone other than the individual pupil
and their parents/carers.

Responding to and recording a bullying concern

Concerns raised will be responded to using the legislative flow chart (Appendix 2) and will be
assessed against the legal definition using the Bullying Concern Assessment Form (BCAF) parts 1 and
2. If the legal definition and criteria are met, the school will proceed to part 3 of the Bullying
Concern Assessment Form with supports and interventions. The school will also consider the level of
intervention required using guidance from NIABF (Appendices 4 & 5). The effectiveness of the
supports will be monitored through the completion of the Bullying Concern Assessment Form part 4
(Appendix 3). If, however, on investigation, the incident reported does not meet the legal definition,
only parts 1 and 2 will be completed and support will be implemented via the Behaviour for
Learning policy and our suite of pastoral, safeguarding and SEN policies.
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Records of the Bullying Concern Assessment Form will be stored securely within the school. Access
to these records will be restricted and only provided to those members of school staff with a
legitimate need to have access. The Vice Principal responsible for pastoral care will have oversight of
these records. All records will be maintained in line with relevant data protection legislation and
guidance and will be disposed of in line with the school’s Retention and Disposal of Documents
Policy. Collated information regarding incidents of bullying and alleged bullying behaviour will be
used to inform the future development of our Addressing Bullying Policy and practice within school.

The principal will report all bullying type incidents to the Board of Governors to support the
ongoing review of preventative and responsive approaches. These reports will be anonymised and
include general data. Board of Governors will only discuss specific pupils involved in a case if a
formal complaint has been forwarded in writing to the school by the parent/carer.

Professional Development of staff
The school recognises the need for appropriate and adequate training for all school staff. The school
is committed to:
e Including the Addressing Bullying Policy on pastoral agendas throughout the year;
e Ensuring that staff are provided with appropriate opportunities for professional
development as part of the school’s ongoing CPD/PRSD provisions.
e Noting the impact of the training given on both the policy and its procedures - e.g. any
amendments made, inclusions added etc.
e Ensuring that opportunities for safeguarding training are afforded to Governors and all staff,
and that staff CPD records are well kept and updated regularly.

Monitoring and review of policy

The school will review our Addressing Bullying Policy at least every four years or following an
incident which highlights the need for such a review. It must also be reviewed when directed to by
the Department of Education following new guidance. This will be done in consultation with the
whole school community and by evaluating the outcomes of all cases of bullying behaviour.

Policy reviewed: June 2025

To be reviewed: June 2029
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APPENDICES

Appendix 1
The policy has been developed using current legislation and DE guidance:

The Legislative Context:

The Addressing Bullying in Schools Act (Northern Ireland) 2016

The Education and Libraries Order (Northern Ireland) 2003 (A17-19) requires the Board of
Governors to ‘Safeguard and promote the welfare of registered pupils’ (A.17)

The Education (School Development Plans) Regulations (Northern Ireland) 2010

The Children (Northern Ireland) Order 1995

The Human Rights Act 1998

The Health and Safety at Work Order (Northern Ireland) 1978

The International Context

United Nations Convention on the Rights of the Child (UNCRC) sets out every child’s right to:
Be protected from all forms of physical or mental violence, injury or abuse, maltreatment or
exploitation. (A.19)

Be protected from discrimination. (A.2)

Express their views, in a supported and accessible way, on issues that affect them, and to
have their opinions taken seriously. (A.12)

Education. (A.28)

The Policy & Guidance Context

The Addressing Bullying in Schools Act (Northern Ireland) 2016 Statutory Guidance for
Schools and Boards of Governors (DE, 2019)

Pastoral Care in School: Promoting Positive Behaviour (DE, 2001)

Safeguarding and Child Protection in Schools: A Guide for Schools (DE, 2017)

Co-operating to Safeguard Children and Young People in Northern Ireland (Dept. of Health,
Social Services and Public Safety, 2016)

Safeguarding Board for Northern Ireland Policies and Procedures (SBNI, 2017)
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http://www.legislation.gov.uk/nia/2016/25/contents
http://www.legislation.gov.uk/nisi/2003/424/contents/made
https://www.education-ni.gov.uk/sites/default/files/publications/de/annex-a-school-development-plans-regulations-2010.pdf
http://www.legislation.gov.uk/nisi/1995/755/contents/made
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/nisi/1978/1039
https://downloads.unicef.org.uk/wp-content/uploads/2010/05/UNCRC_united_nations_convention_on_the_rights_of_the_child.pdf?_ga=2.109765637.1827233515.1552648186-274690600.1552648186
https://www.education-ni.gov.uk/sites/default/files/publications/de/pastoral%20care%20in%20schools.pdf
https://www.education-ni.gov.uk/sites/default/files/publications/education/Safeguarding-and-Child-Protection-in-Schools-A-Guide-for-Schools.pdf
https://www.health-ni.gov.uk/publications/co-operating-safeguard-children-and-young-people-northern-ireland
https://www.health-ni.gov.uk/publications/co-operating-safeguard-children-and-young-people-northern-ireland
https://www.proceduresonline.com/sbni/

Appendix 2

OVERVIEW ILLUSTRATING THE PROCEDURES INVOLVED WHEN SUPFORTING PUPILS WHO ARE
EXFPERIENCING OR DISFLAYING BULLYING OR ALLEGED BULLYING BEHAVIOURS

[ Preventative Approaches, systems and sirategies ]

| Concerns epareed s aliegedbullyng type et |

[ Maintain clear chronological digital records - [f 2 poung person is educated off-site, ensure effective sharing of information for accountabilits ]

Hﬁ:awmmsmmmmmﬂmm:gmm (M) Crder (1995). Code of Practice [1995), Freedom
of Information Act (2000, Pastoral Care in Schools: Promoting Positve Behaviour [2001), Welfare and Protection of Pupils ELE (NI} Order
(2003), SENDO (2005). The Education [3DF] Regulations NI 2010, SEN Resource File (2011]), SEND Act (ML) I?.-IHI:]] Mﬂrssmgllnl}rngm
Schaals Act (NI) (2016, EOTAS Cenire’s Guidance in the Use of 51Ms [2017), GDFR (2018), Safeguarding and

Guide for Schoals [2020), A Fair Start Report (2021, CYPS Emational Health and Wnll—hengﬂnmgﬂﬂ]{:ﬂﬂl].&nﬂamunl%m
Learning [20:22), Revised PEF [2023), Guidance cn Farental Responsibility (2023) ete.
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Appendix 3

Bullying Concern Assessment Form

PART 1 - Assessment of Concern Date
Our School’s Definition of Bullying is:

Name(s) Gender DOB/Year
Group (if Pupil)

Person(s) reporting concern M/F

Name of targeted pupil(s)

Name of Pupil(s) invoived

[ Does the behaviour involve?

Individual to individual 1:1
Individual to Group
Group to individual
Group 1o group

Type of incident and Theme (if applicable):

Q) Physical bullying (includes josting, physical intimidation, interfering with personal propery,
punching/kicking, any other physical contact which may include use of weapons)

Q verbal bullying (Includes name calling, insults, jokes, threats, spreading rumours)

L) Indirect bullying (includes isoiation, refusal to work withAalk to/play with/help others)

L Disabiity (retated 1o perceived or actuai disabity)

[ Cyber (through technology such as mobile phones and intemet)
DHW(MMM«MWI«M)
() Racist (retated to skin colour, cuture and religion)

0 Sectarian (reiated to religious beief andior political opinion)

J Other
Is there persistence/recurrence of this behaviour? Yes / No
Is it targeted behaviour? Yes / No
Is there a power imbalance? Yes / No
Is it intentionally hurtful behaviour? Yes / No

Does this incident meet your school's agreed definition of bullying? Yes / No

Check records for previously recorded incidents

ni  Northern Iretand
AB ' Anti-Bullying Forum
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Outline of incident(s): Attach all written accounts/drawings of the incident(s). Also include detail from
witnesses with dates attached. SIMS record may also be attached.

ni  Worthemn ireland
AB"  Anti-Bullying Forum
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PART 2 - Details of interventions to be implemented in response

21 PUPIL(s) WHO HAS BEEN BULLIED:

REFER TO LEVEL 1-4 INTERVENTIONS
OUTLINE ACTION/SUPPORT TO BE IMPLEMENTED

Provide outline details of the level and type of intervention with:

[] peer group

[] whole class

On-going support/monitoring to be provided (daily, weekly

by (named staff) and will be formally reviewed by

(date)

Have parent(s) been informed / involved? Yes /No (Give details)

Referral to other agencies- If yes please specify

Any other details (please specify)

ni  MNorthern ireland
AB"  Anti-Bullying Forum
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2.2 PUPIL(S) WHO HAS BEEN DISPLAYING BULLYING BEHAVIOUR:

REFER TO LEVEL 1-4 INTERVENTIONS
OUTLINE ACTION/SUPPORT TO BE IMPLEMENTED

Frovide outling details of the level and type of intervention with:

[ peer group

[] whole class

L On-going supportimonitoring to be provided (Daily,
Weekly) by (named staff)

[  Have parent(s) been informed / involved?  Yes /No (Give details)

O

Referral to other agencies (please specify)

L

Any other action (please specify)

Suspension
Expulsion
Other (please specify)

coo

ni  Northern ireland
AB ' Anti-Bullying Forum
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PART 3- ON-GOING RECORD OF SUPPORT AND INTERVENTIONS
REFER TO LEVEL 1-4 INTERVENTIONS

Diate Details of Intervention Action Reguired / Taken
(Dated and signead)

Mame and designation of the teacher completing this form:

ni  Northern ireland
AB  Anti-Bullying Forum
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PART 4 - STATUS OF CONCERN

This concern is now resolved: [ | yes

O cCopiedto
U Filed (Interventions complete, issue resolved, record maintained)

When concern is not resolved:

Further intervention/ Required

Review information and action to date
Refer to VP/Principal/Head of Pastoral Care

Re-assess Level of Interventions; Implement other strategies from appropriate
level

Assign tasks, record and monitor as in Part 2 & 3

0 OO0

Name and designation of the teacher completing this form:

Signed.

ni  Northem ireland
AB Anti-Bullying Forum
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Appendix 5

Addressing-Bullying Policy

Levels of Intervention

LEVEL STAGE EXAMPLES INTERVENTION SANCTION
Low Level Name calling. Opportunities for discussion Re. Verbal Reprimand.
First time or minor incident. | Pushing/shoving. Rough Consequences.
1 play.
Form Tutor in Consultation with HOY. Parents informed either through use
of planner or by phone call.
Intermediate Level Racism. Homophobic Group work. ASD and letter home to explain
More severe incidents remarks. Physical hurt. Conflict resolution/mediation (tea and events.
2 Misbehaviour to or from chance to talk).
school. HOY in consultation with Vice-Principal. Review of arrangements if necessary
e.g. separate buses.
Complex Cyberbullying Contact with parents. Saturday School or Directed Day.
More severe incidents Persistent refusal to change | Potential involvement of external bodies E.g.
3 continue or are repeated behaviour PSNI for inappropriate communications. Suspension as outlined in E-Safety
Discussion with Vice-Principal and other Policy.
relevant staff E.g. Teacher in charge of E-
Safety.
High Risk Mental Health problems Referral immediately to Safeguarding Referred to VP/Principal.
The pupil is of significant Criminal Concerns Team/VP/Principal. Consultation with support agencies.
a concern Child Protection Concerns Involvement of external agencies: Suspension.
PSNI
Social Services
Gateway team

**Pplease remember the role of the SENCO when dealing with SEN pupils**
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Appendix 6

Role of the Form Tutor

When dealing with an incident

When consulting with HOY

When monitoring both parties

Remember that under the ‘Addressing
Bullying in Schools Act’ both pupils
must be listened to.

Staff (teaching and non-teaching), parents
and pupils will see the Form Tutor as the
initial point of contact.

Remain calm and establish the facts

Use new language i.e. refer to bullying
behaviour and not the child

Be positive, yet assertive. Remember
that they will be this pupil’s form tutor
for the next number of years yet also be
clear about expectations.

Tutors should keep a written record but
never ask either pupil to write a
statement. This record will be used as
evidence by HOY to complete a BCAF so
please keep factual.

Use legal criteria to decide:

Bullying Behaviour
Vs
Unacceptable behaviour

e Targeted

e Repeated

e Intention

e Physical or emotional
harm/hurt.

e Omission
Also consider if there is an imbalance

of power.

Unacceptable behaviour will be dealt
through the Positive Behaviour for
Learning Policy and code of conduct.

Both parties have to be supported and
their habits and behaviours monitored
after the incident has been dealt with.

Form Tutors might monitor pupils e.g.

e Attendance
e Punctuality

e PTE/PTM
e Behaviour Management
module

e Assessment Phase Results

e Interactions with peers

e Break/lunch habits

e Participation in class and extra-
curricular activities
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Appendix 7

Rights and Responsibilities

Rights:

#  Listzned to, valued, and trested with respect.

#  Equality of cpportunity within an inclusive
environment.

#»  szfe and securs working environment.

#  Emotionzl health and wellbeing promoted and
supported by callzagues.

®  Access to ongoing PD -Addressing Bullying in Schools
Art 2016, addressing Bullying Policy, legislative
processes & systemns to report, recerd and respond to
all allegations/incidents of bullying type behaviour.

# Informed, consulted on, and 'have a say’ within
Addressing Bullying Policy review, preventative
curriculum content, suppaert/intervention plans and
procedures.

#  Keptinformed and updated in relation to children and
young peaple’s progress and wellbeing, whare and
when appropriate.

Rights:

Emaotionzl health and wellbeing promaoted and supported
through a preventative curriculum.

Respacted and included within a safe, diverse school
community, where they are valued, listened to, and
acknowledged by all.

Hawe equzl opportunities for positive learning and social
Experiances .

Effective partnerships and positive relations with school staff,
children, and young people.

Freedom from verbal, emaotional, psychological, and physical
socially unacceptable/bullying type behaviours.

Easy access to the school's Addressing Bullying Pelicy, clear
understanding of legislative proc 5/ 5Y 5 to report,
record and respond to allegstions/incidents of Bullying Type
Behaviour and 2n opportunity to seek clarification from
Pastoral leads if necessary.

Participate in decision making processes that concern them —
Addressing Bullying Policy review, support/intervention plans
(BCAF, IEP,RRAP, Calm Plzn], preventative curriculum
strategies and behaviour reflection .

Access to and consultation on approprizte and timely support
and intervention, which incorporates a restorative, SEN,
nurture, and trauma informed approach. support both those
displaying and experiencing socizlly unacceptable/bullying type
behaviour.

Individual nesds to be addressed through the suite of
pastoral/zafeguarding policies.

Access to EA/DE, externzl organizations (P5NI}, support groups
(Family Hub} and agencies to address BTE when and whers
appropriate.

Opportunities for involvement in peer mentoring throughout
the school day, across a variety of age groups.

Rights:

Their childfyoung person receives a quality lzarning
expariance.

Their childfyoung person is taught in a relational, nurturing,
and safe environment.

Their child/young person is treated fairly and with respact by
all.

Effzctive partnarships and positive relations with school staff.
Easy access to the school's Addressing Bullying Policy, clear
understanding of legislative processes/systems to report,
record and respond to allegations/incidents of Bullying Type
Behaviour and an opportunity to seek clarification from
Pastoral leads if necassary.

Conzulted regarding Addressing Bullying Policy development
and review processes.

K=pt Informed and updated sbout their child's/young
person’s prograss, wellbeing, relevant concerns and/or
incidents as gutlined in the Addressing Bullying Policy.
Participate in decision making processes that concern their
childfyoung persom — support/intervention plans {BCAF,
IEP,RRAP, Czlm Plzn), preventative curriculum strategies,
behavicur reflection and external supports accessed .
Listened to, valued, respected, and responded to sensitively,
in a timely manner as cutlined in the Addressing Bullying
Policy.
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Roles & Responsibilities:

safeguard and promote the welfare of all children and
young pecple.

Encourags socially acceptable behaviowr within an
inclusive, empathetic whale school environment.
Create opportunities to celebrate success, diversity,
znd equality to create 3 positive ethos.

Plzn 2nd deliver an ongoing Preventative curriculum,
which is updated to address nesd/s.

ndodel, teach and develop children/young people’s
interpersonal and emotional skills.

Undertake Addressing Bullying in Schools training and
support as part of PD.

Create, implement, and publicize your Addrassing
Bullying Policy to enable easy access for all, clear
undzrstanding of processes/systems for all and an
apportunity to seek clarification from Pastoral lead
staff if necessary.

Review your addressing Bullying Policy with all
stakeholders within your school community, &t least
Every 4 years or in response to concerns raised/nead.
Keep digital records of Bullying Type Behaviour
sllegations and incidents using the Bullying Concern
Assessment Form [BCAF).

Build effective partnerships and foster positive
relations with staff, children, young people, and
parents.

Take appropriste action to address children, young
people, parent, and staff concerns.

Behave in a professional manner. Use restorative,
SEM, purture and trauma informed practice, to
support all interventions for both those displaying and
experiencing socizlly unacceptable/bullying type
behaviour.

Address individual ne=ds through the suite of
pastoral/zafeguarding policies.

work in partnership with Education

Authority/ Department of Education, external
organisations (FENI) , support groups (Family Hub) and
agencies to address Bullying Type Behaviours.
rzintain open lines of communication with Senior
Leadership Team and Board of Governors to share
success and concerns.

Roles & Responsibilities:

Report any zllegations and/or bullying type concerns via the
designated channels and platforms g.g.2mail, QR code,
wWhisper button gg,

seek approprizte support both within and owtside schoal via
the designated staff member as outfined in the Addressing
Bullying Policy.

Contributs to learning and personzl development targets on
the BCAF, PLP, RRAP, Czlm Plan with suppart.

Collzboratively and positively engage with the support and
intervention offered.

Proactively and positively reflect on their behaviour and that of
others.

Behawe in a respectful, kind, empathetic manner to all. Pupils
don’t hove to be friends with everyone, but they must be
friendiy.

Reflzct on, assess, and review individual progress with schoal
staff, parents/guardians, and external supports.

Roles & Responsibilities:

Raise concermns with staff in a timely and appropriate manner,
using the school's system of response as cutlined in their
Addressing Bullying Palicy.

Respond timely to staff communications and/or concems.
artend support and intervention mestings.

Engage and contribute to support of their child’s/young
person’s programme of intervention - PLP, BCAF, RRAP, C2lm
Plan.

Encourage their child/young persan to contribute to and
support the school’s expectations.

Report com plaints appropristely using the school's
complaints procedure as outlined in the Addressing Bullying
Policy.
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Appendix 8: Education Authority ABSIT Guides

ABSIT

What is Bullying Type Behaviour?
The Addressing Sullying in Schools Act 2016 (M)

Bullying type exists in all z
To rezpond to this, & new law on 1zt Sep 2021 in
Northern ireland. It provides sasools with one le;u dcﬁmo!l to aszsess all
reported alleged incidents of bullying type

Thehwmstnl(m-m
but isn't Nmited to, r verbal, written or
demmc communication, q ] pupuls) ogm another pupiifs] that is
to couse phy harm. This aiso includes leoving
mmeoua-p-rpox_

7o support a relational anc ppe . We no longer use
the worcs Dully” or “victim”.

Inﬁelﬂ we M about:

‘pupil dispicying bullying type
AND
‘Pupil exp g builying type
Behaviour that does not meet TRIP is referred to as sooolly unccceptabie
behoviour.
OR ing type i school will

support all young Secpie imohed o 2ddrezz the Dehaviour effectively.

When is it Bullying Type Behaviour?

When = concern of nulymg type behawviour is shared, staff will darify facts,
Darcep and th I needs of all pupils involved.

Staff will aszess the reported incicent using TRIP criteria anc icentify
appropriate interventions aimed at repairing relationzhips.

becomes Yo when, on

5 type
the Desiz oﬂme information gathered, TRIP criteris are confirmea:

ABSIT Addressing Bullying Type Behaviour in Schools (s ea:
PARENT GUIDE

Signs that my child could
be experiencing bullying
type behaviour
Your chilc may dehave differently or show

some of the following signs if experiencing
bullying type behsviour.

2 go to schaol

BEGE retom
' ’ Sudden lam of friesnds

o
d [ T PRee——
“@) Mesested phy
{! wared pywce

Targeted
When the behaviour iz TARGETED 2t a spedific pupil or group of pupils.

S
epediea
Winen the behaviour iz REPEATED overs periog of tme.

-

When the behaviour is deliberately INTENDED to cause harm.

Psychological/Physical
When the behaviour causes PSYCHOLOGICAL, EMOTIONAL or
PHYSICAL harm.

Preventative Measures

Schools sim to creste and maintain a
zafe, nurtuning, le‘mmg environment.
Mezzures are putin place to protect and
support M.e children 2nd young peopie
exper E tyos
behaviour tn M& the pfonlem eﬂe@v!ly

All members of the school community have
2 responzidilty to prevent and acdresz

lying typs in perzon
lnd/or onlne 2z cutined in the zzhool
"E Bullying Type Folicy.

Schooi taf work with Dupiz, parents

and carers to agree a relational, solution
focuzed plan to support those experiencng
the behaviour and 8 separste pian for thoze
cizplaying the behaviour.

The \egsmon enables schoois to address
online bullying type behaviours occurring

outside zchool, anc/or on the journey to
and from school where there iz impact on

the chilc’s leamning.

What should I do if my
child is experiencing
bullying type behaviour?
= Stay caim, listen and reassure your child.
« Report concerns to school staft directy.
= Agres s supoort pian with staff and your

chila.

« Review anc amend the plan with your
child and school staff in response to

A zigrificant One-off inGdent can be conzidersd ballying type behaviour if
inciuded in the school policy e.g. where a cigital communication has been
intentionaily sharec wicely to cause harm.

st agreec intervals.

imbalance of Power

of power, a3 a critera to confirm their decsion.

Motivation
Bullying type behaviour in school usually involves a breakdown in peer

Imbalance of Power, Motivation and Methods

When TRIP 15 fully evidenced, schools can consider the non statutory, imbalance

relationships. Motvation can be related to vulnerable, or rnmontv groups

based on e.g. roce, rel gender id Y. sexual or

oppearance, child Iooh.-d oﬁtr (CLA), community background, cukumt ﬁrmfy

circ and political affiliction. AT alUANCE

Method P ;}(:,:
Bullying type behaviour can present as rela I, verbal or phy | and can take h{z 3.
place online or offline. £ 5]

Se aware that only the Northern

sea

1. ANTI-BULLYING

How do | report my
concern?

Reporting procedures are outlined in your

school policy. Report your concem 2z s00n

as possible.

Arrange an appointment to meet pastoral
et

Outine detsils of your concem and give
staff time to gather information anc
consicer supports,

Details of concern are shared
I |

to ine if the i 3on has
impeoved or i further support is required
that may involve other agencies.

Complaints

Farerts and carers can access the school's
Compigints Poiicy on the zchool webzite or
©n request from the school office.

legal it pplies to our schools

Further information and acvice.

$ i“:lill:ahnn

Page | 26




A P | B
édébébééﬁédéooouooueuoououooooooououoouo

&/

What is Bullying Type senpviour?
Tiw Asdreccing Duliping Jo Schaoks Act X646 1)

Bulyizg type Setaviosr exits |» ol comeenifies Including wwhooks. %o
reapend % this, & rew lew commences or Lt Saptarrber 2021 (n Northern
rwiand. % provdes schools with one legel defteition o amem ol reported
wheged Inciderta of bullying fype Detaviour in whook.

The law states that in all schoole:

“Paliying” inchudes, Set lan't Anvited fo, rapected verbol weitten or
slecrronk communvestion, &y 0 puplls) spainst anotber puplls) that
Intended to coxse plyzicsi or ercotions! harre. Thl alo inckades leaving

zomesne sut on parpone.”

Tz sapport o reletionel end sohfion focsaes epproech, we no longer uie the
wards Bedly’ or Viaie”

Iritwec we ek atout:
Mﬂl‘thzoﬂwﬂlﬁ—l’

Tt expe recing balyiag e Seboriour .

Deravciour Srat doss nat ireet TRIP b rwleered 12w socially inccorptstde
bebonzur.

Whather sockily unscceptatle Ol Buliing type behavioer, schzol wit
wapport W poung pecoe mecived 1o sdare the Sebudour sffectely.

Addressing Bullying Type Behaviour in Schools Wea::
POST PRIMARY

what to do if you need help?

Speak 12 an Adult You Trust

Zoesh 5o » farity memter, Form Ytz Mees cf Year, Heed cf Pastzrsl
Carw or othwer sude schdt who wil Detes snd agree & mapport phan.

¥ang 8 Pecord
Kanp & mcoed of what's beer going on
commenicticn to

sty

Repart inacpropriete
10 the wockel mesis company end block the cae. Don't

4

onlre

ettty opportunities %o meet new friends. Ty moming, Lnch o sfter

=203l actvtier

Wou may want 10 contact & fres, confidental

alpline vz Cvikdies 0800 11 13
Stay Poattive

s heve done S1e right thing in coming lorwerd.

focus on e poxithens In yoor I,
Cnletrats pour wrigue gases

Tind heathy weys 20 relewe swen sach o1 eaerche, meciiston, posttve
wiank, Join & sports cled aed 2o things pou enjoy.

Other thing 12 do In school:

Soesk 0 your etuchent coundl sbout setiing op 8 peer Mpport scheme;
o1 0 Euterst dverety, equlty eed houdon commites

When is it Bullying Type Behaviour?

When & concern of bullying type Sehevicur i shared, staft will clarfy facts,
percaptions and the haivdun needs of ol pusls moived.

22 wil e the repcrted Inddent talng TRP otecs ans Identty
orropriets terverfion: wmed ol reoaring relafionsipa.

— e okl b

Bulyirg type behwvizur whee, on the
i-udﬂnhhmlhm.Ountﬂ-aim.-.udh-i

What will happen when
I report my concern?

Pupls can eport conoeens
corfidertally. Staft wil scpport
conosrma wiationally i Sne with

tatstory puidence.

Concarm sw reparted to school dafl.

Targeted
Whan the tehavicowr bt TARGETED st & ecfic pupdl or grows of puplle,

Staf! gethar information snd recors
the carcwn igitally e g they may ue
% Ballying Corcern Axversmest Form

Repeatad
When the Sehwvicwr bt REPEATTD over » period of time.

The legel Sefirlicn snd THIP criteris
wenz 52 mammas D havicur. Pareerts/
Carwes comalins.

intentional
When the betawiour i3 2ol berstely INTENDED to caum Serm

Psychological/Physical
When e tehwdcur cesiea PEYCHOLOGICAL, TMOTIONAL or
PHYSICAL ham

Logal det=on
of tubyrg e
betaviour 15

Lage defrition
of suying trpe
betawiour NOT

A g ficarst One-off Incdent on be conmdered Sullying Sype betewiour I
Inchaded in the xchool pollcy s g whers & dgial commusication hat been
Intactionely thared wizely t= caune harm

Wiy dows buliying type betavicur happen!
Belying type Sefwvicwr by school uruslly imvohvet 8 brastciown by peer
relstionatioe Motivetioe can be releted %0 viirecslls, or mirority gosgn
h-dmngnﬁ;:nsu::ﬁh.u-d-u&nnﬁuu‘u
Gge, Sppearonce, ourd QAL communtty bodground auturst
fomidy dmumatonces ond politicd sfficnion.

Mow ruight buliying rype beheviour present !
Belying type tehmviowr car presert m relatioral, vertel, or sty and can
S phecx oriine sod ofire

Imbaknce of Power
anlu-d.nnu-nlhuhun-uﬂul-nuﬁhhuud
Wopear more poweU e

| 4

if a friend shares
that they are being
bullied?

Thank your friend for Tusting you
and lxten without iImemuption.

Mirrodng. Focus on what
You ww being tzkd and thow you
e [tering without gving yvour
aphior.

Une Body Language. » §. 1oz,
e wpe confoect £ Show you are

literivg.

Axk questions and don't nuk the
Conwersason m it ix Irportant

Sat your Stend feelt heard asd
wpporad,

Agprosch » ma® member I you
w concames sbout your friend's
anlwty and welbtelng. ncsurage
B L
adult.

Do ywars that only the Northees insland
lagal Sefinition appibes 1o cur schooks.
Perther srformation ane ssvice.

(Jea i

sl AT-BULLYNG
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Appendix 9
Addressing Bullying in Schools Act (NI) 2016: Reporting to Board of Governors Pro-forma

Reporting timeframe and date e.g. Term 1 2024-25

Staff member reporting Date of meeting

Number of allegations of bullying type behaviour

Number of cases that did not meet TRIP criteria

Number of cases that met TRIP criteria

Number of cases ongoing following confirmation of TRIP criteria

Number of cases resolved following confirmation of TRIP criteria

Identified methods of confirmed bullying type behaviour and
number of each e.g. Physical - 3

Potential motivation for bullying type behaviour and number of
each identified e.g. Racism - 2

Support and interventions in place for both pupils displaying
and experiencing bullying type behaviour. (Yes/No)

Emerging trends identified and how these are being responded to.

Areas identified as priority for School Development Planning.

ADDRESSING BULLYING
Schools Implementation
Team
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